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SNOC 3D Seismic Project Completion 

On February 28 th 2017, the successful completion 
of the 3D seismic survey over Sharjah On-Shore 
from Al-Madam area to north of Sajaa Field was 
announced. 

The objectives of the survey was to search for 
further hydrocarbon reserves and to better 
define the margins of SNOC’s existing fields at 
Sajaa, Moveyeid and Kahaif. 

The survey initially started on October 1 st 2016 
over a 483 Km2 area covering the part of the 
SNOC fields. Progress by the contractor, Western- 
Geco has been excellent and with the support of 
the project team and all SNOC departments it 
was possible to extend the area to cover a total 
of 846 Km2 within the total project budget. The 
entire project involved the successful operation 
of a team of over 300 field personnel spending 
over half a million man-hours and was completed 
with minimal down-time due to weather and no 
lost time due to injury. 

The next phase of 3D project which started last 
November continues with the data processing 
operation to create 3D images of the subsurface 
geology which will be conducted by the 
contractor at their super Computer Center and is 
expected to be completed in Q1 2018. The result 
of processing will be used by the E&P team to 
make geological interpretations and construct 
reservoir models of the existing fields and 
generate exploration prospects to shape the 
future SNOC E&P plan. 
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Gas Storage Pilot 



Gas storage project was 
identified as strategic 
business opportunity during 
Production Technical Limit 
(PTL) workshop in 2015. The 
aim was to prolong the life of 
the Asset by utilizing the 
existing facilities. The 
gas-storage project was the 
best possible solution to store 
gas during the period of low 
demand and also recover Gas 
& Condensate during summer. 
Moveyeid field was selected 
as the best suitable to under¬ 
go a pilot injection experi¬ 
ment. 


Reservoir static models were 
used for the prediction of 
injection rates. Gas storage 
Pilot project helps serve this 
purpose by collecting data 
while injecting in specific 
wells and observing changes 
in the others. Rates of 
injection and pressures are 
further analyzed to determine 
the reservoir properties. The 
simulation results thereafter 
and the recorded data will be 
used for the field’s 
gas-storage further strategy. 


Gas storage pilot test project 
commissioned on Feb 15th - 
2017 and up to date total of 
150 mmsf has been injected 
into Moveyeid Field. 
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LPG Blending and Truck Loading Project 




As market conditions have changed in the UAE, SNOC has identified an opportunity 
to diversify its business portfolio and divert its LPG production to the UAE market 
instead of export. 

SNOC has awarded Petrofac in February an EPCM contract to design and construct 
an LPG Blending and truck loading facility to be based in Sajaa. 

The project will be completed in two stages. Stage 1 existing production of LPG 
from Sajaa Asset will be sold to local market and in stage 2 LPG will be imported to 
meet future requirements. 

Construction work for this project is planned to start in July with completion target¬ 
ed for first quarter 2018. 



Page 3 













Click here to 
access page of HSE 
& C Department 




1 

j 


HSE Homepage Launched 


HSE&C Homepage a 


It is first time in the history of this asset that SNOC HSE has launched a 
webpage of their own to share HSE related practices, standards, 
applications and forms by all employees with a view to enhance its 
structure in the future. HSE department is happy to announce the 
launch of HSE homepage. All employees can easily access HSE forms, 
procedures, applications, reports, charts and induction process 
through the newly developed HSE Homepage. The reason for launching 
the HSE Homepage is to provide all employees with direct access to 
the most up to date HSE documents. 

The HSE Homepage is divided into seven sections as mentioned below: 

1) HSE Procedures - on this page you will be able to access HSE related 
procedures. 

2) HSE Applications - this section directs you to the various HSE 
applications like eSAFE, eSC, Dolphin, Synergi etc. 

3) Forms & Templates - you will find different forms and templates 
needed as part of HSE process and practices. 

4) Reference Documents - access to the documents like Golden Rules, 
Asset Risk Register, IMT Rota, Environmental Protection Policy, Fire 
Protection Philosophy, Lessons Learnt, etc. 

5) Charts - this section provides access to the charts like HSE organiza¬ 
tion chart, Incident Reporting chart, Emergency Response Structure 
and Emergency Response Overview. 

6) Reports - here you will be able to access our Assurance Audits, 
Monthly Meeting Materials, HSE KPI, HSE input details 

7) Induction - this section includes Sajaa Asset Safety Induction Video. 

The HSE Homepage will be regularly updated, so please tune in for 
other additions to the homepage and the most up to date HSE related 
material. The above is only a brief description of the contents in the 
HSE Homepage, so please visit the homepage to view the full contents. 
As always, HSE staff are available to assist you with any HSE related 
queries and to assist you to navigate through the new homage. 
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New IMT Center Opening Ceremony 



Time response factor is very crucial in any emergency management. 
With this in mind, the new IMT Center was proposed to ensure readi¬ 
ness & immediate availability of the needed resources for Emergency 
Management. The new IMT Centre will provide a good working envi¬ 
ronment which will enable strategic overview of incident potentials 
and allow delivery of the required IMT functions which are to collect, 
gather and analyze data; make decisions that protect life and proper¬ 
ty, maintain continuity of the organization within the scope of appli¬ 
cable laws; and disseminate those decisions to all concerned agencies 
and individuals. This will serve as SNOC’s central command and con¬ 
trol facility responsible for carrying out the principles of Emergency 
Preparedness and Emergency Management, or Disaster Management 
Functions at a strategic level during an emergency and ensuring conti¬ 
nuity of operation in the company. 
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The Petroleum Institute and SNOC Enter into MOU 
to Collaborate on Exploration and Production 

Research 


Petroleum Institute (PI) signed a 
Memorandum of Understanding (MOU) with 
SNOC to conduct research on its Oil and Gas 
Field Development and Exploration. The 
agreement aims to exchange knowledge 
between the Pi’s Research team and SNOC’s 
E&P experts and to provide MSc and PHD 
internship opportunities in E&P for the PI 
students for research purposes among other 
areas of collaboration such as summer 
internship. 



Memorandum of Understanding 

/een The Petroluem Institute & Sharjah National Oil Corporat 
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Social Activities in SNOC 



Al Amal Camp 

Annual campaign was held 
by Sharjah City for 
Humanitarian Services, the 
organization core objective 
is to provide caring needs to 
disabled children. 

WW 


_ 

Career Fair 2017 
University of Sharjah 

The University of Sharjah was 
established with the aim and vision 
to contribute to the qualities shared 
by renowned Universities around the 
World. Education & Research 
programs offered tend to be 
comprehensive and multi¬ 
disciplinary 

Career Advising & Student Training 
Office at the University of Sharjah 
extended their gratitude and appre¬ 
ciation to Sharjah National Oil 
Corporation for the success of the 
Internship & Career Fair 2017 that 
took place on 20 th and 21 st March 
2017. 




Continued. 












































Hamriyah Steel 


Hamriyah Steel is one of the 
leading steel manufacturing 
entities in the UAE. The factory 
is located in Hamriyah Free Zone 
(Sharjah) and provides rebars to 
the local construction market. 
Sharjah National Oil Corporation 
(SNOC) supplies gas for their 
factory. 

On March 21, 2017, Hamriyah 
Steel officially celebrated the 
opening of their factory. SNOC 
was presented with a souvenir at 
the occasion. 



ADIPEC Committee 
Members 
Recognized 

ADIPEC Committee Members were 
recognized for their valuable 
contribution and hard work in 
organizing and showcasing SNOC 
at the 2016 Abu Dhabi 
International Petroleum Exhibition 
& Conference (ADIPEC) in making 
the event a BIG success. 

As a token of appreciation, the 
CEO, Mr. Hatem Al Mosa 
presented the team with 
Certificates for a job well done. 
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NEW NOC 


SNOC Celebrated 
International Women’s Day 



EMPOWERED 

WOMEN INTERNATIONAL 





SNOC joins the World in the 
Celebration of International Women’s 
Day on 08-March-2017. Both Town 
Office and Sajaa Plant Women got 
together to commemorate the Working 
Women, their struggles and 
achievements! Sajaa Plant Women 
celebrated the day with an hour of 
badminton game while the Town office 
women commemorated the day by 
intermingling around and discussing the 
day and past experiences. 

On behalf of all the Women at SNOC, 
we would like to thank the 
management for acknowledging gender 
parity in the Asset! 
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SNOC Staff Welfare Committee Established 



SNOC Staff Welfare Committee has been established 
on 24 th January 2017 as an Advisory and Consultative 
body to SNOC Senior Management on staff welfare 
matters and items provided by the corporation in all 
company premises. These items include but are not 
limited to services like catering, accommodation, 
transportation, staff family gathering programs and 
exclusive offers from 3 rd party organizations, which 
could be discounts for Hotels, Restaurants, Health 
Clubs, Flights, Telecom, Retail and Leisure 
Activities, etc. 

As SNOC staff are the main asset of our Corporation, 
this Committee has been established to promote 
volunteerism, motivate and empower staff, improve 
staff well-being and help satisfy some of staff 
interests. 

The Committee Chairman is Mr. Khamis AlMazroui. 
SNOC Staff Welfare Committee Chairman and 
members were selected to achieve these objectives; 
however everyone from staff is encouraged and are 
welcomed to be part of this establishment by propos¬ 
ing ideas, sharing experience and work towards staff 
welfare. The ultimate goal for SNOC Staff Welfare 
Committee is employees' happiness. 

Feel free to send in your ideas, views, suggestions, 
etc. to ssw.committee(5)snoc.ae 

v 
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Graduation Ceremony for 3rd Alumni 
Batch of Sharjah Leadership 

Program 



Sharjah Tatweer Forum (STF), a 
subsidiary of the Quarter of a Century 
Foundation for Creating Leaders and 
Innovators recognized the latest batch 
of Graduates that have completed the 
Sharjah Leadership Program (SLP). The 
topic for the 3rd batch alumni was 
(Innovation). The Graduation Ceremo¬ 
ny took place on February 13, 2017 at 
the Al Jawaher Reception and Conven¬ 
tion Centre and was held under the 
patronage of His Highness Sheikh Dr. 
Sultan Bin Mohammed Al Qasimi, 
Supreme Council Member and Ruler of 
Sharjah. The event was attended by 
Senior Government Officials and key 
representatives from the private sector. 

Najla Khouri and Hala Banihashim from 
Sharjah National Oil Corporation 
graduated under this Sharjah Leadership 
Program. 
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Congratulations and Well Done! 
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Fun.. Joy.. 8t Happiness at SNOC 
Family Day - 2017 



Our Annual Family Day event this year was held at the latest Sharjah Iconic landmark 
‘Flag Island’ situated near to our main office on Thursday, 23 March 2017 with the theme 
Fun, Joy & Happiness. Fun and games were held and many prizes were won in the raffle 

draws and activity winners. 

During the event, Long Service Award winners were presented with a memento to mark 
their long service in the Sajaa Asset by the CEO, Mr Hatem Al Mosa. 
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Work Security- By Mahmoud Mostafa 


Security is an issue of great 
importance in the workplace - it is 
true that most people spend a 
quarter of each week in their 
offices - but security here implies 
more than just personal health and 
safety. The most important thing a 
company can do to improve 
security at the workplace is to look 
internally. 

Implementing a clean desk policy 
not only keeps your office space 
neat and tidy, it also minimizes 
distractions helping you focus on 
your tasks and achieve your 
targets in good time with safety in 
mind. 


Every stray piece of paper can 
carry a risk: usernames, 
passwords, IP addresses, customer 
names and phone numbers - all of 
which can and should b considered 
confidential. An untidy office 
atmosphere reveals lack of 
adherence to professional ethics 
on the part of the employee. 
Please endeavor to keep your 
documents in order so you don’t 
lose valuable information. Store 
your documents in files and neatly 
place them in drawers or desks. 



Jip 

the 

month 


3 


To safeguard our physical assets and help control internal theft, laptops, printers, and other 
expensive and reasonably light objects should be locked up to keep them safe. Employees 
should be vigilant both in and outside their offices. Be on the lookout when carrying a briefcase 
or laptop bag, especially in public areas like airports, bus stops, restaurants, hotels etc. These 
expensive assets are not only an attraction for thieves - for the value of the systems, but also a 
target for network hawkers. A lot of people configure their laptops to connect automatically to 
the workplace from home, if you are one of such and you leave your laptop in an unsafe place, 
a hacker can walk right in to the most secure network with a preconfigured laptop under the 
rig. The consequences are better imagined than experienced. 


As SNOC strives towards operational excellence and continuous improvement, a single act of 
negligence could lead to irreparable consequences. Let’s be vigilant; work security is every 
one’s responsibility. A stitch in time saves nine. 
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“Sajaa Boys” Sports Day 



On behalf of few Filipino SNOC employees together with some of our 
regular contractors ALL working at Sajaa Asset who are fascinated in 
sport activities such as basketball. We have organized a team under the 
banner “SAJAA BOYS”. 

Sajaa Boys played a basketball tournament that was organized by a local 
community in Sharjah who play every Thursday night at Majaz Park, 
Waterfront. The first game was really an exciting one and was “WON” by 
our team - see photos below. 

By: MJ Francisco 
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On Behalf Of Leadership Team Newsletter Committee Members 

Wish You All Happy Reading 



ONE STEP BEFORE YOU CLOSE 
Send in your feedback to newsnoc@snoc.ae 
Or Call on Dedicated Lines: 06-5199702 or 06-5199789 
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